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AN AGREEMENT BETWEEN 
THE TOWNSHIP OF LOWER 
COUNTY OF CAPE MAY, STATE OF NEW JERSEY 

AND 

THE LOWER TOWNSHIP SUPERVISORS' UNION 
JANUARY 1, 1992 THROUGH DECEMBER 31, 1994 
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PREAMBLE 


This Agreement, entered into this _ day 

of_by and between the Township of Lower, in the 

County of Cape Key, State of New Jersey, a Municipal Corporation 
the State of Lew Jersey, hereinet ter ceiled the "Towns nip" end 
the Lower Township Supervisors, hereinafter called the Lower 
Township Supervisors represents the complete end ■ f inal under¬ 
standing on all bargain sole issues between the Township end the 
Supervisors. 
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ARTICLE 5- RECOGNITION. 


The Employer recognizes the Supervisors as the Bargaining Agent for 
the purpose of establishing salaries, wages, hours and other conditions 
of employment for all of its employees in the classifications listed 
in Appendix B, which is part of this Agreement. 


ARTICLE n - CHECK-OFF 

A. The Township agrees to deduct from the salaries of its 
employees, subject to this Agreement, dues for Supervisors Lower 
Township. Such deductions shall be made in compliance with Chapter 
123, Public lews of 1974, K.J.C.S.A. (R.S.) 52:14-15.9e, as amended, 
and members shall be eligible to withdraw such authority during July 
of each year. 

B. A check off shall commence for each employee who signs a 
properly dated authorization card supplied by the Supervisors and 
verified by the Tresurer of the Council during the month following the 
filing of such card with the Township. 

t - The aggregate deductions from all employees shall be remit 

to the Treasurer of the Council together with the liest of the names of 
all employees for whom the deductions were made by the fifteenth (15th) 
day of the succeeding month after such deductions were made. 




ARTICLE )] 


CHECK ORE, Continued: 


D. IT during the life of this Agreement, there shell be any change in 
the rate of membership dues, the Local Supervisors shell furnish the 
Township written notice thirty (30) days prior to the effective Gete of 
such change and shell furnish to the Township an official notification 
Heading Lower Township Supervisors a d v i s i n g of such changed deGuctior,, 
i. The Supervisors will provide the necessary ’'Chech Off" author¬ 
isation form anc the Supervisors will secure the signatures of its 
members on the forms end deliver the signed forms to the Township 
Treasurer. 

ARTIClE Ill - Supervisors 

A. The Township agrees to deduct the fair share from the earnings 
of those employees who elect not to become members of the Supervisors 
and transmit the fee to the majority representative. 

£. The deductions shall commence for each employee who elects not to 
become a member of the Supervisors during the month following written 
nciice from the Supervisors of the amount of the feir share assessment. 
C. The fair share fee for services rendered by the Supervisors shall 
be in an amount equal to the regular membership oues, initiation fees, 
end assessments of the Supervisors, less the cost of benefits finances 
through the dues and a va i 1 aoie only to members of the Supervisors,- but 
in no event shall mhe fee exceed eighty-five (8 5 %) percent of the r e g u1 
membership dues, fees, and assessments. 




ARTICLE IJI 


Supervisors, Continued 


D. The sum representing the f a i r share fee s hc 1 J not reflect the 
costs of financial support of political causes of candidates, except 
to the extent that is is necessary for the Supervisors to engage in 
lobbying activity designed to foster its policy goals in collective 
negotiations end contract administration, and to secure the employees 
it represents advances in wages, hours, and other conditions of employ¬ 
ment which ordinarily con not be secured through collective negotiations 
with the Township. 

Z. The Supervisors shall establish and maintain a procedure whereby 
any individual paying the agency fee can challenge the assessment as 
computed by the Supervisors. This appeal procedure shall in no we}' 
involve the Township to take any action. 

ARTICLE IV - VACATION 


A. Annual vacation shall be granted as follows: 

Up to 1st year of working service \ o ay per month worked 


ear and up to 5 years 

1 3 

working 

o c y s 

ears and up to 10 years 

1 6 

working 

c a y s 

years end up to IS years 

20 

w o r 1; i n g 

g c y s 

yea's and up to 20 years 


w o r k : n o 

cays 

3 be scheduled only with 

the 

£ p p r o v c 

1 of 


Af to: 


ihe Township reserves the right to refuse vacation requests 
administrative pressures so require. 




ARTICLE IV -VACATION, Continued: 

B. Each employee shall have a vested right to any unused vacation leave 
which has been earned prior to December 31, 1985 . The employee shall 

be permitted to either use such accumulated vacation leave or carry 
it over at the employee’s discretion. Any such leave taken by an 
employee subsequent to January 1, 1986 shall be assessed against the 
leave the employee was entitled to take in that calendar year. 

C. Any vacation leave accruing in any calendar year after 1985 which is 
unused by an employee within that calendar year may be used within the 
following calendar year, but it shall not be accumulated thereafter, 
unless the work load of the Department/Division prevents the employee 
from taking such leave. If this occurs, the employee shall obtain a 
letter signed by the Manager and have one placed in his/her personal 
file authorizing this accumulation of unused vacation leave. 

ARTICLE V ~ HOLIDAYS 

A. 1. All Township employees shall be entitled to the following 
holidays or the day observed as such by the Township: 

* CHRISTMAS 
*THANKSGIVING DAY 
DAY .AFTER THANKSGIVING 
* FOURTH OF JULY 
LINCOLN'S BIRTHDAY 

♦PRESIDENT’S DAY (WASHINGTON'S BIRTHDAY) 

♦MEMORIAL DAY 
♦NEW YEAR'S DAY 
♦LABOR DAY 
♦COLUMBUS DAY 
♦VETERAN 'S DAY 
ELECTION DAY 


GOOD FRIDAY 




ARTICLE V - HOLIDAYS, Continued 


* MARTIN LUTHER KING'S BIRTHDAY 
* Denotes Federal Holidays 

2. In the event that any Township employee is required to work on 
one of the above designated holidays, he/she shall be compensated at 
time and one-half ( 1 \) (plus holiday pay) which may be accumulated and 
taken at a later date at the employees discretion with the approval of 
the Manager within that calendar year or receive payment at time and one- 
half (li) (plus holiday pay) to be paid as part of their regular salary or 
may be accumulated and paid in the first pay check in December. In the 
event that one of the above designated holidays fall on a weekend, the 
employee shall be granted equal compensatory time off to be scheduled 
at the discretion of the employee and with the approval of the Manager 
In addition to enumerating holidays, all members of this union 
shall be entitled to five (5) personal leave days, to be requested 
seventy-two (72) hours prior to the desired time off if possible, except 
in the case of an emergency. 

B. In the event of severe weather conditions ana when Township office 
employees are not required to work, (the cay not listed in section 
A-l), all employees who do work including employees in the Department 
of Public Works shall be compensated at straight time for each hour 
worked that the Township Hall is closed for such weather conditions 
during normal working hours, unless those employees not working take a 
vacation or personal day. This section only is applicable if employees 
not working because of the weather are NOT charged for the day off. 

C. Any compensatory time, personal time or holiday leave accruing 

in any calendar year unused by an employee within the calendar year, 
may be used within the following calendar year but it shall not be 
accumulatged thereafter. However if the work loeaa of the Department/ 
Division does not permit the employee to take such leaves, the employee 
IS entitled tn rarrv seid m.f.i 1 the veer. 



ARTICLE VI 


INSURANCE, HEALTH AND WELFARE 


A. The Township shall provide Blue Cross (365 comprehensive plan) 

Blue Shield, Rider J, Prevailing Fees, Major Medical or equivalent 
coverage for the employee and his/her family and $10,000.00 life 
insurance on the employee's life only, in addition to the insurance 
covered by the state pension plan. There shall also be a 100% payback 
of the deductible, once the employee provides evidence that this has 
been satisfied. This coverage shall also include emergency rider and 
dependent coverage to age 23. 

B. The Township shall provide the supervisor’s union with the same 
Dental Plan that is provided all other Township employees. 

C. The Township shall provide the Supervisor's union with the same 
prescription plan provided all ether Township employees. 

D. The Township shall provide a $100.00 medical fund for single 
employees; $200.00 medical fund for employees with dependents for 
the purpose of paying uncovered medical expenses. 

E. The Township shall provide a self-insured vision care plan for 
the supervisor's union the same as it is providing all other Township 
employee s. 

F. The Township agrees to provide a free legal defense to any employee 
sued in his/her official capacity for any legal act committed within 
his/her authority as a Township employee. 

G. Upon regular retirement on a State Pension, with a minimum of 
ten (10) years of service, the Township shall provide group insurance 
coverage as listed above for the retiring employee anc the employee's 
spouse until the age of 65. 



article: V! i 


LEAVES OF ABSENCE 


A. Ki1it e r y Leave 

Ki!i 1 a r y leave shell 
undergo two weeks annuel t 

B. Funeral Leave 

An employee shell be 
purpose of aitending the f 
list of those persons who 
Mother 
Father 
Spou s e 
Chi 1 d r e n 


be granted when an employee is reouired to 
raining only. 

entitled to two (2) days’ off with pay for 
unera 1 of a family member. The following 
qualify within the term "family member". 

Grandparents 

Sister 

Brother 

.Step Children 


the 
i s 


Father-in-Law 

"Family member" shall also include 
person that has been residing in t 
shall be paid for such days off as 
t n e employee's regularly scheduled 
work opportu r. i ty during such day . 
occur while the employee is otherw 
holiday, or shi1e unable to work be 
employee shall not be paio for such 
shall the provision of this section 


Mother-in-Law 

any relative of the employee or 
he employees household. An employee 
any of such two days occur during 
work week and h e/s h e would have had 
If the two (2) days or any of them 
ise compensated, such as for a paid 
ause cf illness or injury, tne 
day or oays. Under no circumstanc 
result in an increase in any empio 


norm) a 3 earnings. 

The fore-going list shall include Step-Mother, Step-Father, Step- 
Sister, Step-Brother, Half-sister, Half-Brother, Aunt or Uncle. 






ARTICLE V1J 


LEAVES Of ABSENCE, C d n t ) nued: 


C . Unpaid Leave of Absence 

A ] ea ve of absence without pa v may be granted at Kanapemer,t 1 s 
discretion f c- coog cause to any employee for a period cf six (6) 
months. Such leave shall be granted at. the sole discretion of the 

Manager. The leave may be extended for an addit d na 1 six (6 } months 

at Management's discretion. The term "good cause 1 snail not incluoe 
any situation where any employee requests a leave from the department 
so as to seek employment with any other private or public employer or 
to become self-employed. No leave of absence shall be given under any 
circumstances to persons who desire to obtain c-tner means or sources 
of employment. Any employee who seeks a leave of apsence on such pre¬ 
text may be terminated from his employment by the Township, and seekin 
- leave of absence under such a pretext shall constitute good cause fo 
the termination of the employees employment. An unpaid leave of ab¬ 
sence granted because of illness, disability or pregnancy will not 
result in cessation of benefits. Tne employee shall not earn any 
seniority during the period of such leave however. 

ARTICLE VIII - GRIEVANCE PROCEDURE 


P i 1 r p p s e 



The purpose of 

this 

procedure 

i s 

to secure, 

c 

t the lowest 

p 0 S 5 1 b I 

e level, an eouit 

cb] e 

solution 

L w 

the problem 

W 

hic h may arise 

c f f e c ; i 

no tne term.s a no 

c c n d ; 

itions of 

th i 

s A o r e e m e r. t 

£ 

nd to resolve 


grievances as soon as possible so as to assure efficiency and promote 
employees morale. The parties agree that this procedure shall be 
kept as informal as may be appropriate. 






article: v] 11 


GRIEVANCE PROCEDURE, Continued: 


2. Nothing contained herein shall oe construed as limiting the 
right of any employee having a grievance to discuss the matter in¬ 
formally with his or ner immediate supervisor, 

6. Definition 

1. The term "grievance 11 as used herein means an appeal by an 
individual employee or group of employees, from, the interpretation, 
application or violation of this Agreement, Policies and Administrative 
decisions affecting them. 

C. The following constitutes the sole and exclusive method for 
resolving grievances between the parties covered by this Agreement, 
shall oe followed in it’s entirety unless any step is waived by 
mutual consent. 

STE P ONE : The aggrieved or the Supervisor shall institute action under 
the provisions hereof within ten (10) working days after the event 


c : v 

i nc rise to the gri 

e v c n ce ha % oc 

currsc or knowledge 

thereof , and 

e n 

earnest effort she] 

i be mace to 

settle the dif f e r en 

c e s b e t w e e n 

c go 

r i e v e c employee and 

the fta n e g e r 

for the purpose of 

resolving the 


m c i u e r } n t o r iTi c J ( 

: y . 

Failure zo a c 

t w i t h i n s a 

i o 

i en 

(10) 

w o r 1; 

: n 

shall be deemed 

ZD 

c o n s t i t l : i £ a n 

abandonment 

of 

zh 

e on 

e v a n c 

c 

STEP TWO: if no 

o or 

eement can be 

reached ora 

! ] y 

w i 

t h i n 

ten ( 

10 


workdays of the initial discussion witn the Manager, employee or the 
Super visor me}' present the grievance in writing within ten (10) 
working days thereafter to the Township Council. The Council will 
answer the grievance in writing within ten (10) working days of receipt 
of the written grievance. 






ARTICLE V ] ! ] - SRI EVA I. Z E PROCEDURE, Continued 
STE" THREE: IT the grievance is not settled through the intervening 
steps, either perty shell have the right to submit the dispute tc 
Advisory Ar ; t r c t j on , The dispute shell be submitted pursuant to the 
rules and regulations of the Public Employment Re let ions Commission. 
The cost Tor the services of the Arbitrator shell be oerne equal 1y by 
the Township cno the Supervisors. Uo employee shell be oen;eci his 
compensation for appearance as a witness in accordance with this 
Article. Any ether expense, including but net limited to the pre- 
sentation of non-township employee witness, shall be paid by the 
parties incurring same. 

D. Upon prior notice to an authorization of the Township Manager, t 
designated Supervisor's representative shall be permitted as members 
of the Grievance Committee to confer with employees anc the Towns hip 
on specific grievances in accordance with the grievance proceoure 

set forth herein during work hours cf employees, without less of pay, 
pro v i c ; eo the conduct of sa i c business does net diminish one effective 
ness of the Township or require tne recall of off-cuty employees. 

E. Agents of the Supervisors who are employees of the Township may 
be permittee to visit the employees curing working hours at tneir wo. 
stations for the purpose of discussing Supervisors representation 
matters, as long as such right is reasonably exercised end provided 
further tnat there is no undue inter;erence with the Township work 

by such agents. 

F\ The employer and the Supervisors further agree to give reescnabl 


consioeratiDn to requests of ei 


v c * <-} 


meetino to c ; scuss 




ARTICLE Vlll - GRIEVANCE PROCEDURE. Continued: 

G. Employees are entitled to Supervisor representction ct each and 
every step of the grievance procedure. 

K. If a decision is not rendered within the time limits prescribed 
for decision at any step in the grievance procedure, then the 
grievance shall be deemed to ahve been denied. 

ARTICLE 1). - Sic*: LEAVE AND R E T 1 r, E t.'T 

A. All employees snail retain all pension rights unde" New Jersey 
Law and the Ordinance of the Township of Lower. 

E. All permanent employees shall be entitled to sick leave on the 


basis of twenty (20) days per year. Sick leave may be utilised by 
employees when they are unable to perform their work by reason of 
persona] illness, accident, or exposure to contagious disease. Sick 
leave may also be utilised for short periods because of death in the 
employee's immediate family end defined in Civil Service Regulations, 


(N.J.A.C. 4:1-17.15). 


1. For all emp1ovses hired 


January 1, 1956, upon 


regular retirement, on a civil service pension, an employee will 


■e c e i v e a terminal leave benefit 




ec L'Don the cash vc ] ue of c ccurr>- 


u 1 ated unused sick leave to a . m a x i m u m of ISO days, at the employee’s 
rate of salary at retirement. 

2. For all employees hired after January 1, 19B£, they shall 

be entitled, upon regular retirement, or, a c i v i 1 serv ice pension, 
to compensation for 100 per cent of unused sick leave, up to a 
maxi mum of 100 days. 

3. Employees with ten (10) years of service resigning in good standing 
shall receive compensation for 50% of unused sick leave subject to the 
restrictions of C-l and C-2 of this .Article. 





l r ~ i r i r 


nr. 1 - SICK LEAVE A l\ D RET ] REKEKT ■ C 0 r.t i n ue C 

D. The Township may require an employee who has been absent because 


of personal i 

illness, a 

s c condition 

o f bis 

a it, i n ec , at t r 

l e expense 

c f the T o w n s n 

ip, S' v 

the T w o n s nip . 

Such e x 

e m i n a t i o n she) 

1 e s t a 


P n v i } c i t r. c € i ; c n i \ z c 1 ■ \ 
isn whether trie employee :s 
capable of perform)no his normal duties and that his return will not 
e ope rc ire tne heals: of other employees. 

E. All permanent employees shall be entitled to accumulate sick leave 
days from year to veer to be usee if and when needed for such purpose. 

F . Upon regular retirement or resignation in good standing, an employe 
will receive renumeration for unused vacation time. Resignation in 


oooo stancjnc is written notice 


east 


a vs in advance and will 


be worked or on approved leave in oroer to receive unused vacation pay 
ARTICLE X - WORK WEEK OVERTIME 

k. The work week for Supervisors is determined d y the requirement of 
tne job. it is expected that a normal work week will be 35 hours per 


week. Due to tne nature ot a management position, some overtime :s 
expected on a regular oasis as part of tne normal work week. in specie 
circumstances overtime above and D : evend that rec-uirec for normal 


operations m. 


i t u a t i c r. occurs, then the Super 


visor must receive approval of tne Township Manager. This overtime 
above and beyond that required for normal operations will be com¬ 
pensated at time and one half the normal rate and : s to be taker, in tne 
form of comp time or money. 

B. The regular scheduled work week for employees in the Department 
of Public Works shell consist of five (5) eight (8} hour consecutive 
days, Monday through Fridc}', inclusive. 




ARTICLE X - WORK WEEK OVERTIME, Continued: 

C. Employees in tne Department of Public Works shall oe entitled rc 
overtime pay et the rate cf time and one-half (1<) after forty (40) 
hours. 

D. Overtime can be accumulated and taken as compensatory rime if the 
employee so desires or overtime may be accumulated (computed at time 
and one half) anc may be paid with the first paycheck in December or 
paid m the pay period earned, as the employee desires. 

E. The overtime rate of time and one-half shall be computed to the 
nearest quarter hou. 

COURT PERSONNEL 

i. The work week for the Court Personnel shall not be less than thirty 
five (35) hours per week, exclusive cf lunch. Additional time worked 
shall be compensated at time and one-half (li) and paid as part of tbei 
regular salary or accumulated and taken at a later date or paid in the 
first paycheck of December. 




ARTICLE XI 


WAGES 


A. All members of the Supervisors' Union covered by this 
contract shall receive t_.e salaries as listed in attached 
Schedule A for the years indicated: 

B. The title "Recreation Supervisor" has not been filled 

and was not listed on Schedule A, herein attached. The 
salary for this position is $16,000.00 as listed in the 
contract for January 1, 1990 to December 31, 1991. 

C. All members of the Supervisors' Union can negotiate on 

an individual basis or a Merit Raise system with the Township 
Manager and approval of Township Council. 

D. All new hires shall receive the salary listed for the 

title for which they have been hired in the year of hire. 
Example: A vacancy occurs in a title in 1993 earning a 

salary of $30,000.00; the new hire for that title can receive 
no more than the $30,000.00 salary listed for that title for 
that ve£r. 



ARTICLE XI-WAGES-SCHEDULE 
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APT]CL 

i >: 

11 - L0N6E 

V1 T V 



k . Longer 

:ty - Employees 

she 

11 receive 

longevity 

P e y 

in a c core. 

w ; th their 

ye : rs of service 

- z 

C i 

ter the A e 

solution i 

s p E s 

s e 6 h y 1 h - 

Township Committee for the 

emp 

levee's p o 

s 1 t i c r:, - s 

foil 

ows ; 

2t of 

b e s e p a y after 

Syeers of se 

r v i c e 5 

600 

m c >: j m u tt. 

£ *« of 

P £ S e p c y after 

i 0 

years o • 

t o p ^ e 

i 2 0 0 

m e ): ) n u m 

o f 

b c s e p e .v £ f t e r 

I: 

years of 

s e r v i c e 

1 6 0 0 

rr, c >:) m u rr 

et of 

base p £ y e f t e r 

2 0 

veers of 

s e r v : c e 

2 A 00 

rr* c >; i m lmt, 

iCt of 

D£se pay after 

25 

ve e rs of 

s e r v i c e 

3000 

maximum 

No employee shell rece 

i v e 

less long 

e y i t y p e y 

t, h d n 

he or she 

received in 

1 9 S 7 . 







ART] CL 

e >: 

Ill - CALL 

IK TIKE 




1. If en employee is celled to duty on his/her time off, he/she 
shcl] receive payment et the rate of time End one-half end be 
guaranteed two hours minimum work, provided the Township mey require 


£n employee to work the minimum period. 

Court employees wiii receive 10 minutes of cai1 in time 


t n e v 


ere c a: e c to oo court business on their ccys or even! ncs o t : 

article: xiy - u k i forks 

A. imp 1oyee s 


the Department of Puciic Wroks shall be entitled 


10 

c comp]e m e 

n t o f 

three ( 3 ) sets of uniforms paid 

■for 

by 

the 

iownshi 

k) 1 

emp] o >' ees 

shcl 1 

be entitled to the replacement 

O i 

c ny 

w orn 

- 0 u t 

un i 

form upon 

p r e s e n 

t£tion to their DepErtment Heed 

S D 

ZYil 

t the 

- 

comp 1ement of 

three 

( 3 ) u r.; f o rm s shell r em e : r. i n t £ 

w L- * 









ARTICLE T3V 

- Uk’lR 

OR 

KS, Co 

r * 






- - 

All employees in tne Depa 

riment 

cf 

r U 11 

c 

w r oi. s 


- ' i 

L * J 

i>e e 

r. - 

i i 11 

ec to a snot allowance cf 

i t . 0 i 1 

oe 

r year 

■ 

Upon 

rjf 

e s e 

- ^ a . 

w C w , 

or 

Of c 

voucher ano receipt for t 

he shoe 

c 

t o t n i 

r 

ow n s h ; 

rw 

4. 

Ire 

a s u r e 


ihe y 

shall d e reimbursed for t 

n e pure 

n c 

se of 

a n y w c r i 

t 

hoe 

s u p 

1 c 

! 1 Ti 5 

t of 5 7E.00 per year. 










r 

V* - 

All em d 1ryees in tne Pena 

r tmert 

r\ - r 

U' - 

Pur) : 

c 

v: c r 1 s 

S r 

: i 

r e c e 

: 


adequate f d u j whether c ] c t r, i n c end re placemen is upon presentment 
of worn-out f o u) weather clot nine. 

D. Employees of the Deportment of Public Works shell receive one 

(I ) winter jacket each year upon presentment of c worn-out jacket. 

ARTICLE XV - WORKER’S C OKP E K'S AT 1 OK 
A. When an employee sustains a job related injury, he/she is to 
receive his/her full salary from the Township. He/She screes to 
endorse over to the Township all monies reimbursed to him/her by 
Worker's Compensation. 

ARTICLE >:V. - GENERAL E RCV I f i OK'S 

A. The Supervisors snail nave the use of the employee bulletin 
board for t n e posting of notices relating to meetings and off: c i a 
ousiness of the Supervisors. 

E. It is agreed tnat representatives of the employer and the 
Supervisors will meet from time to time upon recuest of either pa 
to discuss iters of general interest or concern vnich are rot 
necessarily a grievance as such. Such meetings snail oe initiate 
by written request of either party, and a precise agenda shall be 
established. 







ARTICLE XVI 


GENERAL PROVISIONS. 


.err 


C. Employees who ere covered by this Agreement shall perform, duties 
end responsibilities outlined in the New Jersey Department of Civil 
Service i o b specifications for their positions a n c by the Lower 
Township Aominjstrative Cooe . 

0. The Township shell be responsible for printing this Agreement 
within twenty (CO) pays of its heving being signed by the Parties. 

ARTICLE XV)1 - SUPERVISOR'S BUSINESS 
A. Whenever any employee of the Township who is £ representative of 
the Super visors is mutual)y scheduled to participate during working 
hours in negotiations, grievance proceedings, conferences cr meetings, 
he/she shell suffer no loss in regular pay or be charged for sick leave 
or vacation leave. 


ARTICLE XV! 11 - EQUAL TREATMENT 
'A. The Township and the Supervisors agree that t 
discrimination or favoritism shown for reasons of 
nationality, religion, marital status, political a 


here 

sex, 


shall be no 
age , race, 
ction, 


Supervisees Membership or Supervisors Activities. 


B . 

The 

Township 

may establish 

re £ son 5 b 

3 e anc necessary rules 

of 

wor i 

, end 

c o n c u c t 

for employees. 

S Li c h r l 1 

1e s will be ecu:tab1y 

c p p j ) e g 

and 

e n f o r 

ced . 





C . 

Ten 

(10) wor 

king days p ric 

r to ihe 

implementation of any 

new 


rules of work and conduct for employees established by the Towns n i p 
pursuant to Section E above, the Township agrees to post such rules. 





ARTICLE XIX 


SEPARABILITY AND SAVINGS 


If any provision of this Agreement or any application of this Agree¬ 
ment to any employee or group of employees is held to be invalid by 
operation of law or by a Court or other tribunal of competent juris¬ 
diction, such provision shall be inoperative but all other provisions 
shall not be effecr.ec thereby and shall continue in full force and effec 

ARTICLE XX - TERM AND RENEWAL 

This agreement shall be in full force and effect as of January 1, 1992 

and shall remain in effect to and including December 31,1994 This 
agreement shall continue in full force and effect from year to year 
thereafter, unless one party or the other gives notice, in writing, 
at leave thrity (30) days to change, modify or terminate this agreement. 

IN WITNESS WHEREOF, the parties hereto have hereunto set their 
hands and seal at Township of Lower, New Jersey this b _ 




FOR THE TOWNSHIP OE LOWER, 


THE LOWER TOWNSHIP 


COUNTY OF CAPE MAY , STATE 


SUPERVISOP’S UKION 















